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Grant Convenors
Awards Absolute Pty Ltd
Tel: 1300 88 22 59
Email: nesa@awardsabsolute.com

Online Application Portal
Click here

The NESA Employment Discovery Grant is the most highly prized honour conferred by 
the Association – a widely-promoted reward that provides the senior management 
recipient with international recognition in a tangible way that reinforces the pivotal 
work undertaken by employment service professionals.

The Discovery Grant provides a leader who is working in the employment 
services and related industries with the opportunity to expand their knowledge 
exponentially through professional development opportunities in a global context. 
In 2017, it will again be presented alongside the NESA National Employment 
Awards for Excellence.

The Grant recipient will attend the by-invitation-only OECD LEED Forum on 
Partnerships and Local Governance in 2018, where global trends and issues, as 
well as real-life solutions adopted in other countries, will be discussed.

V I S I O N A R Y  L E A D E R S H I P

https://nesa.secure-platform.com
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G R A N T  I N F O R M AT I O N
1. What the successful applicant will receive

The recipient of the 2017 NESA Employment Discovery Grant will receive:
A six-day discovery trip to Europe.•	
Attendance at an “invitation only” OECD LEED Forum international event, by •	
invitation of NESA CEO, Sally Sinclair.  
An opportunity to meet with global thought leaders attending the Forum. •	
An opportunity to visit an employment-related organisation in the host city. •	
International economy class air travel expenses to the overseas destination •	
where the OECD LEED Forum is being held.
Airport taxes and transfers.•	
Basic travel insurance.•	
Accommodation in the city where the OECD LEED Forum is being held.•	
Daily meal allowance.•	

2. Rules for applicants

Applications are open to all leaders currently working in employment services. The 
recipient will have a broad view of the total system, an excellent understanding 
of current contracts and of government policy. This does not exclude specialists 
working with particular groups, but these applicants must demonstrate that they 
have a broad understanding of all parts of the employment services sector.

To apply for the NESA Employment Discovery Grant, the applicant must:
Work for a NESA corporate member or be a NESA Associate Member.1. 
Have	worked	in	the	employment	services	industry,	or	a	related	field,	for	more	2. 
than three years.
Demonstrate ongoing professional development.3. 
Have had no previous disciplinary action taken against them.4. 
Have the support of their organisation’s executive.5. 
Attend the 2017 NESA Employment Awards for Excellence, where the Grant 6. 
recipient will be announced. (Costs associated with attendance will be at the 
applicant’s cost.)
Attend a short interview on the day of the 2017 NESA Employment Awards 7. 
in Melbourne.
Be available and willing to take the Grant travel and attend the Grant program 8. 
between January and July 2018.
Have a current passport, or have the ability to successfully apply for a passport, 9. 
to travel to an OECD country.
Be available and willing to participate in media interviews and publicity actions 10. 
as a result of winning the Grant.
Be willing to write a post-Grant report that will be submitted to NESA for 11. 
publication at NESA’s discretion.
Undertake a presentation at a NESA Conference about what the applicant 12. 
learnt through the Grant activities.
Give two informal presentations to NESA or one of NESA’s partners outlining 13. 
what was learnt from the Study Tour.

Previous	Grant	applicants,	and	former	nominees,	winners	and	finalists	of	a	NESA	
Award for Excellence are encouraged to apply if they meet eligibility criteria.
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I M P O RTA N T  D AT ES
Monday 3 July
All Applications must be completed online before 5.00pm AEST

4 - 12 July
Applications reviewed by Assessors and audited.

Thursday 13 July
Short-listed applicants announced.

14 July - 21 August
Short-listed applicants arrange their attendance at the Assessor’s Interview and 
at the 2017 NESA National Conference and Awards for Excellence.

22 August
Short-listed applicants interviewed by the Assessors in Melbourne.

22 August (NESA Awards for Excellence)
Recipient announced.

January – April 2018
Recipient’s travel / itinerary arranged, and recipient available for publicity.

January – July 2018
Recipient attends OECD LEED event as the special guest of NESA CEO and 
participates in a six-day discovery tour.

July 2018 – June 2019
Recipient writes post-Grant report, is available for publicity, and gives 
presentations as required.



Page 4

T H E  S E L E C T I O N  P R O C ES S
1. The assessors
Assessors are selected based on their knowledge of the employment and 
related industries, their standing within the business community, and their 
independence	from	applicants.	Assessors	sign	Conflict	of	Interest	Declaration	
and	Confidentiality	Forms	and	are	required	to	notify	the	Grant	Convenors	if	they	
identify	any	possible	conflict	of	interest	or	other	issue.

2. Assessment process
The Grant will close on Monday 3 July. Every application must be completed 
online  by 5.00pm on the closing date. All applicants will receive email 
confirmation	of	the	receipt	of	their	application.

The Assessors will assess each application. As part of that process, Assessors 
are free to make enquiries and consult whomever they consider necessary. 

3. Short-listing process
Assessors will provide recommendations back to the independent convenors 
of the Grant. Following on from the Assessors’ recommendations, a select few 
applicants will be short-listed for interview. 

The short-listed applicants will be individually contacted and then announced. 
It is essential that the applicant can be contacted, so it would be wise to make 
alternative arrangements if an applicant is likely to be away from their normal 
place of work.

Applicants	who	have	not	been	selected	for	an	interview	will	be	notified	as	soon	
as possible.

4. The interviews
Short-listed applicants will be required to attend an assessment interview of 
about 30 minutes duration on the morning of 22 August at the Pullman Melbourne 
on the Park.

In some instances, additional information may be sought from successful 
applicants prior to the interview process. After the interviews are completed, the 
Assessors will identify the recipient and will advise the independent Convening 
Manager.	The	Assessors’	decision	is	final.	

Short-listed applicants must make their own arrangements to attend the 
interview and the 2017 NESA National Employment Awards for Excellence.

5. The announcement
The recipient will be announced as part of the proceedings at the 2017 NESA 
National Employment Awards for Excellence. The recipient may be asked to 
give a brief one-minute acceptance speech on the night. The recipient is also 
to make themselves available for interviews and media comment throughout 
Tuesday 23 August (the day following the announcement) if required. 
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C O N D I T I O N S  O F  T H E  G R A N T
1.1  Insurance. The recipient will be responsible for their own medical insurance.  
Once secured, then the recipient must provide NESA with a copy of the medical 
insurance documents before approval will be given for the recipient to embark on 
their study tour.

1.2 Use of time / paid work. The recipient must devote the whole time covered 
by the Grant to the requirements of the Grant. The recipient must also arrange with 
their employer the style and conditions of the leave that they will be taking in order to 
participate in the study tour.

1.3 Security and personal safety. The bestowal of the Grant does not constitute 
a representation or warranty by NESA in relation to the security or personal safety of 
the recipient. The recipient is responsible for their own security and personal safety 
during the study tour and must take all appropriate steps and make all necessary 
enquiries to ensure their own security and personal safety. NESA is not responsible 
for any act of terrorism, war, warlike activities or any act of a military power.

1.4 Illness. A recipient may apply for an extension of the window in which they 
are eligible to travel if their ability to travel in the designated timeframe is impaired by 
a	serious	illness.	Documentation	from	a	qualified	health	practitioner	must	be	provided	
at the time the extension is applied for.

1.5 Publications. The intellectual property and copyright of all reports and 
materials submitted as part of the grant vests with NESA.

1.6 Publicity and ongoing support. The recipient agrees to actively promote 
the knowledge of the aims and ideals of NESA, its partners and the Grant, and to be 
as supportive as possible to NESA during and after the completion of the study tour.

1.7 Study Tour Report. 
(i) The recipient must, within four (4) weeks of the date of completion of the study 
tour (being the date the recipient returns to Australia), submit to NESA a Study Tour 
Report (in electronic format) detailing the activities undertaken and key learnings 
from the tour.
(ii) The recipient warrants that their Study Tour Report will be original and will not 
infringe the copyright of any person. It will not contain anything which could be 
actionable	for	defamation,	interference	with	privacy,	breach	of	confidence,	contempt	
of court, passing-off or contravention of any private right or of any law.
(iii) Failure to comply with either sub-clause 1.7 (i) or 1.7 (ii) will be deemed as failure 
to comply with the obligations of being the Grant recipient, and may lead to NESA 
seeking compensation from the recipient.

1.8 Indemnity.
(i)	The	recipient	indemnifies	NESA	against	all	loss,	liability	and	expense	arising	out	of	
or in connection with all activities of the applicant in the course of the Study Tour. To 
the fullest extent allowed by law, the applicant releases NESA from any claim it may 
have against NESA including any claim for negligence.
(ii)	The	recipient	indemnifies	NESA	against	loss,	liability	and	expense	arising	out	of	any	
intellectual property infringement or defamation proceedings brought against NESA 
to the extent such proceedings arise out of the publication of any report submitted to 
NESA by the applicant.


